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16 November 2009

Dear Nigel

Somerset County Council service conditions proposals

1)

Green Book Conditions of Service.

A temporary suspension of incremental progression for those staff on

1.1 How many staff would be affected ? | Headcount of 2,718
Fte figure of 2,198.14.
- = excluding schools =W
1.2 What would be lost by each It would depend on the grade
individual?
For example
£167 (Grade 17)
£660 (Grade 12)
£859 (Grade 15}
£883 (Grade 8)
123 How much money would be secured
from each staff group, such as by This breakdown has not yet been done.,
| age, grade, gender, disability etc.?
1.4 | What effect would the suggestion

have on lower paid staff who are
entitled to unsocial hours payments?

Unsocial Hours Payments will not be
affected.

What would be the effect on staff

What pension provision would be
made for staff nearing the end of

This would depend on the retirement
date of individuals.

This would be discussed with union
representatives

1.5
pensions?
1.6
their service?
1.7

How would the Council avoid the risk
of equal pay claims?

The Cabinet have been advised of this
risk.




continuation

18

| Please could you provide an
| equalities impact assessment on this
suggestion.

As women constitute over 70% of the
workforce it is likely that more women
than men would be affected.

For how long would the suggestion
apply?

This would be for the Cabinet to
determine should they decide to adopt
this option.

How would the Council make up the
loss in future years?

It would not make up the loss,

How would the Council reconcile the
suggestion with its contractual
obligations?

113

Specialist legal advice has confirmed
that this option is contractual and, as
such, the routeway to implement legally
is restricted. Ordinarily in such cases,
staff would be asked to volunteer up
their contractual conditions. Those staff
who do not agree to do so voluntarily
will in essence be dismissed and then
re-engaged on the new terms.

How would the sugges_.ﬁhn affect sick
pay and maternity leave provisions?

Sick Pay and Maternity Pay would be
paid, as now, according to rate of pay
applicable at the time of the calculation.

1.14

Would the suggestion apply to senior
managers who were also subject to
the senior manager pay re-banding
suggestion?

119

Yes.

How would the suggestion affect the
| need to pay market supplements?

Decisions regarding Market
Supplements would be made
separately

| Please could you confirm whether

| the County Council identifies the rate
for a job with the top or bottom of the
scale for that job.

2)

The rate for the post is decided by the
Grade and the progression through the

| points on that grade.

A reduction in the level of compensation payment awarded to staff made

redundant.

24

How many penplé are expected to be
made redundant?

2

The Council is not yet at the point when
it can decide how many staff, if any,
may have to be made redundant.

What range of saving would be made
from the suggestion?

The Options paper sets out a saving of
approximately £220k based on
redundancy costs in 2008/09.

2.3

How does the suggestion relate to the
effectiveness of policies to encourage
voluntary redundancy and flexible
working?

24

It may affect the numbers of staff who
are willing to volunteer for redundancy,
should such a situation arise where the
Council seeks voluntary redundancy
requests.

Numbers of volunteers for Flexible
working should not be affected.

How does the suggestion relate to the
effect of natural wastage?

2D

The rate of voluntary leavers is
currently 9%

How does the suggestion relate to
work on workforce planning?

Please clarify the question.







